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Mission Statement

The Southern Chester County Regional Police Department exists to preserve life and property, to
enforce the law, to solve our communities' problems, and to protect the right of all citizens to live in a
safe and peaceful environment.

Philosophy and Values

Human Life

We give first priority to situations that threaten life and treat all persons with courtesy and respect.
We make our decisions and take our actions with the intention of minimizing any danger to innocent
citizens.

Integrity

We hold ourselves to high standards of moral and ethical conduct. We support the principles embodied
in the Constitution of the United States and the Constitution of the Commonwealth of Pennsylvania.

Justice
We protect and respect the rights of all people while treating all persons fairly and without favoritism. We
display a helpful, caring, and cooperative attitude toward the people we serve. We go beyond merely

responding to calls for service in an attempt to provide an impartial service dedicated to solving
community problems.

Duty
We believe that it is each employee's duty to be committed to the Law Enforcement Code of Ethics,

dedicated to serving our community, self-disciplined, and interested in improving their level of
knowledge and competence.

“UNITED TO SERVE OUR COMMUNITIES WITH EXCELLENCE.”
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Introduction

The Quarterly Report is a comprehensive account designed to provide the Southern Chester County
Regional Public Safety Commissioners, Managers, Command Staff, and community a wide-ranging
perspective of the activities and experiences of the organization during the referenced timeframe.

The report is a collective effort primarily produced by the Chief of Police and Command Staff. The
report is broken down into the three functional categories of the organization. Towards the end of
every functional area, the writer is required to provide a projection of upcoming events, activities, or
other noteworthy matters. Finally, the report will attempt to follow a standard format but accepts that
the contents may evolve as the organization does.

Executive Division

The Executive Division is overseen by the Chief of Police. This Division is responsible for all operational
components; Personnel, administrative, budgetary, and personnel matters in the organization.

The Executive Division is comprised of the Chief of Police, Executive Assistant, Records Administrator,
Manager, Patrol, and Administration Commanders, and the Police Chaplain.

Criminal Investigation Division

The Criminal Investigations Division is overseen by the Administrative Lieutenant. The Criminal
Investigations Division is responsible for Criminal Investigations, Intelligence and Support, Community
Services, Training, Staff Services, and Professional Standards. The Criminal Investigations Division is
assisted by the Chief's Executive Assistant, who serves as a member of the Command Staff.

Patrol Division

The Patrol Division is overseen by the Lieutenant. The Patrol Division is responsible for all Field
Operations and is the direct supervisor of the Platoon Corporals. The Patrol Division is assisted by the
Chief's Records Administrator, who serves as a member of the Command Staff.
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Communication from the Five Corners (5 C's)

The Chief's Corner

Authored by Chief Gerald R. Simpson

On the morning of September 11, 2001, | was working in
my office at the City of Newark when a co-worker yelled
at me from across the hallway that his wife had called
and told him that a plane just struck one of the World
Trade Towers.

Like so many across this Nation, we all know where we
were and what we were doing when we learned about the
terrorist events that were unfolding. | think the hard thing
for some of us to believe is that it has been twenty years
since that faithful day. | for one, question if we have made
any progress towards a safer and more peaceful world in
the years following.

| have visited all of the memorial sites, with the first being
Ground Zero in June of 2002. It's sad to say that during
that time, the workers were still finding the remains of the
2,753 victims lost in New York. And, twenty years later,
work still continues to identify the victims.

| have been to the Flight 93 Memorial at least nine times. From the time when there was nothing more
than a few benches, makeshift memorials, and a chain-link fence around the site to its completed
stage. Today, there is a visitor's center and a marble wall marking the flight path along with the
engraved names of the victims. It stands there to remind us that the passengers on Flight 93 were the
first to take the fight to this enemy saving countless souls at an unknown target. The picture above is
from a visit in 2007 when | attached my former agencies' patch to a makeshift memorial. The latter
picture was from a visit in March of this year.

In 2010, | visited the Pentagon site with a friend who
was serving in the Military. During that visit, | found the
engraved name of AG2 Matthew M. Flocco, who was
from Newark, DE. He was serving in the USN stationed
at the Pentagon when he died.

As | approached the 20-year anniversary, | found myself
in moments of deep reflection. So much has been lost,
but we have persevered --- life goes on in some fashion
for all us impacted by these horrific events. One thing
is certain; we must Never Forget the 2,977 innocent
souls who perished that faithful day. The question is,
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for each of us, has the time have come for us to forgive? | suspect more reflection is required for many
of us to reach the answer to that question...

Cop's Corner

Authored by P.O. Justin Busam

Have you ever sat back and really thought about what it is like to be a cop? Have you ever wondered
what a cop actually does or who he really is? | am sure many of you nowadays look at a police officer
with a sense of hate or disgust without really knowing who he is as a person. Ask yourself, who is he
on the inside. You know the old saying, "Never judge a book by its cover" well that quote rings true.
Yes, | wear a Class-A uniform, have a bald head, wear a gun on my hip, have those black sunglasses on
when it is a sunny day. Yes, | could look intimidating at times with the serious face and the voice of
authority, but did you ever look at an Officer with the Southern Chester County Regional Police
Department or any Department and think to yourself, who is he behind that badge.

| would like to take this time and give you a little summary about my sixteen years as a Police Officer.
| have seen quite a bit, ten of those years were in the city of Philadelphia. | have had the stress that
looms over my head after a call that did not go the way | had hoped. | have been punched, kicked, and
left with bruises and a black eye. | have shed blood and have seen death and fear. | have attended
funerals for police officers that | had known personally and had given the ultimate sacrifice. Yes, | have
fought for my life on the ground of a dark street, but the fact that | absolutely love the job that | do,
makes me continue to pin that badge on my left chest.

Not only can | be that intimidating police officer you see on the side of the road, | am a husband, a
father, a son, a brother, and a friend. | am a family man. | married my best friend ten years ago and
have never been so lucky in my life. My wife has stood beside me through all the rough. She says it all
the time "It's not easy being a police wife", but she is one strong woman that has handled so much. |
am a father of three amazing kids. Kids that will also feel the pain of being the children of a Police
Officer, but those small innocent minds have a long time before they will have to worry about that.

| attend family functions, birthdays, holidays, vacations, and at times, in this line of work, | will miss
those special events, but | still choose to pin on that badge. | have stress as any normal man does. |
have good days and bad. | have feelings that get hurt. But, | am a normal human being. | am more than
just a cop.

The reason | chose this life style was not for the "fame and glory" that many people may think. This job
is far from fame and glory. | chose this field because | always wanted to be a cop. It was a calling. | knew
at a young age this is what | wanted. Believe it or not, | have 25 years as a first responder. | started as
a firefighter, became an EMT, and finally followed my dreams of becoming a cop. | love the satisfaction
of doing what is right, serving the community, and building solid relationships with the residents | serve.
Just being and doing what | had always dreamed of is the true reason why | never hesitate to pin on
my badge.

So, | can speak on behalf of every Police Officer in the world, never judge a book by its cover, and never
judge a cop by his uniform because every cop is a human being. Every cop is more than just a cop,
because believe it or not, | am more than a man in a uniform.
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Commissioner's Corner

Authored by Dave Prosser

This coming January will mark the fifth anniversary of the Southern Chester County Police Department.
Throughout my tenure as an elected official, the "yes" vote to create the SCCPD was one of the most
important issues | have ever voted for.

Forming a regional police force was not easy, but as they say, nothing worthwhile ever is. | am proud
of the leaders from New Garden Township, Avondale, and West Grove Borough coming together and
working toward a common goal of providing world-class community policing for the region. | am also
proud of the men and women who make up the SCCRPD and their hard work. These men and
women have had to handle the publics' reaction to the killing of George Floyd, Covid, and flooding from
hurricane Ida on top of all their other tasks and they have performed outstandingly. | am looking
forward to the next five years and beyond to see this agency do good works within our community.

The Southern Chester County Police department is one of about 35 regional police departments in the
state and we are one of 134 agencies to achieve accreditation status. That is a tremendous
accomplishment. You should all be very proud.

As community leaders whether it be Supervisors or Council members let us continue to support and
improve the Southern Chester County Police Department for years to come.

Community Corner

Authored by Bob George

As a member of the Community Advisory Board | can say we are impressed with how well the SCCRPD
performs. A lot is asked of our local police department and one of the major challenges is that it should
look like us. That means we should have officers that speak English, and Spanish, are men and women
and it would be great if one or two were even second generation from Mexico or even Moroleon. Now
that sounds good when you say it fast, but where do you get these fine people with these
qualifications? A young woman whose parents moved here from Moroleon? There are over 250 of
them in the Kennett School district. And we have a program to develop that talent.

We are meeting them with a uniformed officer when they get off the school bus in kindergarten and
at the middle school and developing programs for them in the high school so they will consider
majoring in Criminal Justice at a school like West Chester or Penn State. But then we have to compete
with the FBI and Pennsylvania State police for their employment. It is a work in progress as we shape
a future where our police department speaks to the condition of the entire community.

Chaplain's Corner

Authored by Rev. Annalie Korengel

We all know that law enforcement is a dangerous occupation. Law enforcement is more challenging
than ever. Law enforcement professionals confront the grim realities of a society struggling with the
specter of violence in every aspect of life. Policing this violence-tinged society are law enforcement
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officers. Standing tall, they confront not the made-for-TV world of violence but the real world of death
and destruction. Inevitably, these officers acquire psychological baggage and trauma. More officers
die by suicide than any other way. To date, in 2021, 116 law enforcement officers have died by suicide.
(The number is probably higher, as some departments and families report the death as something else
due to the stigma involved). Many reasons contribute to this high number. Policing involves exposure
to human misery, negative public image, and death. Police rarely interact with folks having their best
day. Police officers experience upsetting events at work more than any other profession. They suffer
from burnout and compassion fatigue.

Law enforcement officers also suffer from maladaptive coping strategies and the stigma surrounding
suicide, mental health, and asking for help remains strong. Attitudes must change so that statistics
decline. We must study the phenomena of law enforcement stress more. | am happy to say that
SCCPRD is addressing these issues. Continuing education seminars on wholeness and health are
provided, referral services offered, and speaking to the Police Chaplain is encouraged.

| am pleased to assist Chief Simpson and the SCCRPD in facing this critical issue in the lives of our police
officers. | have spent many hours in continuing education, learning about the trauma-specific to law
enforcement. | have many tools and resources to offer our brave men and women who have answered
the call to "serve and protect". We, as a community, must work towards serving and protecting them,
as well.

An antidote to suicide is hope —hope that tomorrow can be better than today. Let us hope together to
build resilience and work from post-traumatic stress to post-traumatic growth. | got into this line of
work the same way most police officers came to the job — | was called to it. | believe | can support the
brave officers of the SCCRPC in their search for health and holism. | can offer my skills, training, and
passion to them. It is an honor to serve alongside this great group of dedicated law enforcement
professionals.

If you have more questions or if | can be of assistance, please feel free to reach out. My number is 610-
952-2992 and my email address is pastorannalie@gmail.com.

*This article was written using information from Blue H.E.L.P and the National Law Enforcement
Officers Memorial Foundation.

Chaplain

Community e Commission
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Executive Division

The following is a summary of the activities performed by personnel assigned to the Executive Division
through the end of the 3™ Quarter of 2021.

2021 SMART Goals

Goal #1:

Purpose:

Status:

Goal #2:

Purpose:

Status:

Goal #3:

Purpose:

Status:

Goal #4:

Purpose:

Community Advisory Board

SCCRPD has formed an advisory board comprised of comprised of elected officials,
department personnel and community stakeholders to improve law
enforcement/community relations.

The CAB has met on two occasions during the 3" Quarter. The CAB is in the process of
forming their Vision Statement, Mission Statement, and Core Values. Status: Active

Recruitment and Retention Committee

SCCRPD has formed a R&R Committee chaired by the Public Safety Commissioner's
chairperson, Mayor Stephen Black. The committee is comprised of department
personnel and community stakeholders. The committee is charged with analyzing
current recruitment efforts and making recommendations to address the current lack
of diversity.

The Chief of Police has revised the Recruitment and Retention policy to include a Cadet
program as a means for increasing diverse hiring. Status: Active

Finance Committee

SCCRPD has formed a Finance Committee chaired by the Public Safety Commissioner,
Stephen Allaband. The committee is comprised of Command Staff personnel,
Management, and community stakeholders. The committee is charged with analyzing
current financial trends to make recommendations to address identified areas.

The committee is paused to await 2022 budget projects. Status: Active

C.R.A.S.E. Training Program

Provide a valid active-threat response training program to the public, commercial

enterprises, private organizations, religious institutions, and other community
stakeholders.
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Status:

Goal #5:

Purpose:

Status:

Goal #6:

Purpose:

Status:

Goal #7:

Purpose:

Status:

Goal #8:

Purpose:

Status:

This goal is in the planning stages with the intention of offering the program to our
residents in the late summer. Status: Pending

NJSACOP Command & Leadership Academy

Open a Chester County site for the New Jersey State Association of Chiefs of Police —
Command & Leadership Academy.

The objective is ongoing. Status: Complete

Crimewatch Labs

Perform analysis on department data, to include traffic collisions and stops, crime, and
other pertinent information to better comprehend information and use it towards

predicting trends.

This goal is pending the migration of data from Cody/RMS. Status: Pending

Police Trading Card Initiative
Initiate the Police Trading Cards Program. Purchased with the assistance of a
benefactor, Basciani Foods, SCCRPD is looking to create positive interactions between

the communities' youth and police officers.

This program has concluded. Status: Complete

Community Relations Survey

Provide a bilingual survey to measure the partnered communities' perceptions of service
accessibility, quality of service, perception of crime and traffic issues, etc.

This goal is in the planning stages with the intention of releasing the survey in the early-
mid Fall. Status: Active
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The following is a list of directives from each of the four categories. All of the below orders were issued
and effective through the 3™ Quarter of 2021.

General Orders

#21-01:
#21-02:
#21-03:
#21-04:
#1.8.4

Emergency Contact and Callout Procedure
2021 Leave Policy

Uniform Change

Inclement Weather

Duty to Intervene
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#1.20:
#2.8:
#1.5:

Duty to Report

Conflict of Interest — Relationships
Recruitment and Retention

Personnel Orders

#21-01:
#21-02:
#21-03:
#21-04:
#21-05:
#21-06:

#21-07:

#21-08:

Transfers:
Promotions:

Resignations:

Transfers:

COS/Fulltime:

New Hire:

Resignation
Transfer
Admin Duty
Transfer

Special Orders

#21-01:
#21-02:
#21-03:

PFC O’Neill/P.O. Busam
Lt. Ward/Cpl. S. Madonna
P.O. D. Madonna/P.O. Walsh
PFC Raimato/P.O. Syska
P.O. Vincent Giacobello
P.O. Stephen DiBello

P.O. Timothy Pegler

P.O. Timothy Pegler

P.O. Stephen DiBello

PFC Jeremy O’Neill

P.O. Ray Sullivan

Presidential Inauguration Ceremony

Covid Restrictions

Multi-Jurisdictional Sobriety Checkpoint

Training Orders
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Order # Description Personnel Assigned
21-01 2021 MIST - Act 180’s All Sworn Personnel
21-02 Pearls and Pitfalls of Forensic Odontology Townsend
21-03 NJSACOP Command & Leadership Kushner
21-04 The Sexual Assault Collection Act Ward/Townsend
21-05 VALOR Web Event — Calm is Courageous Patrol Personnel
21-06 Advanced Training — Search & Seizure Syska/Miller
21-07 Ivory Tower — Street Cop Training Greenwalt/Brown/S. Madonna
21-08 The Hate U Give Command Staff
21-09 Between Black & Blue Simpson
21-10 Getting Your Voice Heard in Chaos Simpson
21-11 Pre-Employment — Psychological Exams Simpson
21-12 The Internet — Investigations & Intel Townsend
21-13 Forensic Entomology Townsend
21-14 Corporals Enrichment Day Supervisors
21-15 DUI Detection & SFST's Miller
21-16 DataMaster Operator Certification Busam/Blue
21-17 The Night Stalker CID Personnel
21-18 Cashing Out on Crackin’ Cards Smith
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21-19 Pandemic Fraud Smith
21-20 Act 57 Simpson
21-21 Act 59/HB 1910 Simpson
21-22 Extremist Related Shootouts Simpson
21-23 Data Pilot 10 CID Personnel
21-24 Annual PLEAC Conference Command Staff
21-25 MSQ - DL Command Staff
21-26 MSQ-DL D-Platoon
21-27 MSQ - DL C-Platoon
21-28 MSQ-DL B-Platoon
21-29 MSQ—-DL A-Platoon
21-30 Conducting & Managing IA Investigations Ward
21-31 Social Media — LE Lutz
21-32 Cyber Security & Awareness Lutz
21-33 Sexual Deviant Offenders Smith
21-34 Crisis Intervention Training Korengel
21-35 The Deviant Killer Ward/Townsend
21-36 National Child Passenger Safety Certification Lantz
21-37 The Razor's Edge_—The Fate cl)f Qualified Simpson/Ward
Immunity for LEQO's

21-38 Outlaw Mc Gang training Smith/Krissinger/Giacobello
21-39 Data pilot 10 Syska
21-40 CRASE instructor Syska
21-41 Advanced criminal investigations Syska
21-42 ILEE — Perception of Danger and Threat

e Syska

Identification
21-43 Extremists in Our Ranks Simpson
21-44 Inlets Conference Ward
21-45 ILEE — Enforcement of Mv Inspections Syska/Blue
21-46 Field Training Program and Mists DiBello/Peglar
21-47 Pa Chiefs Conference Simpson
21-48 Command & Leadership Academy Instructor .
Simpson
Development
21-49 ILEE — Vehicle Search & Seizure Versagli/Syska/Huver/DiBello/Peglar
21-50 ILEE — Complete Traffic Stops Syska
21-51 ILEE — High Risk Stops Syska
21-52 ILEE — Breath Test Operator . .
Certification/Datamastcer DMT Miller/Lantz/Giacobello
21-53 ILEE — Breath Test Operator Krissinger
Changeover/Datamaster DMT

21-54 ILEE —Datamaster DMT Supervisor O’Neill/Syska/Giacobello
21-55 Command & Leadership Academy Brown
21-56 MPOETC required certifications: 1st Aid & CPR All Personnel
21-57 PLEAC Review All Personnel
21-58 Use of Force & MSQ’s A-Platoon
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21-59 Use of Force & MSQ's C-Platoon
21-60 Use of Force & MSQ's B-Platoon
21-61 Use of Force & MSQ's D-Platoon
21-62 Use of Force & MSQ’s Admin Personnel
21-63 Stewards of Children All Personnel
21-64 Surviving the External Environment TBD
21-64 Facial Recognition Admin Personnel
21-65 ARIDE Training Miller/Sullivan
21-66 ABLE Training Syska
21-67 NRA LEO Handgun Instructor Brown
21-68 Right To Know Law Ward
21-60 REID Technique of.lhvestigativg Interviewing Giacobello
and Positive Persuasion

21-70 Human Trafficking Admin Personnel
21-71 JAG Investigation OSINT Workshop Ward/Smith
21-72 Conducting Complete Traffic Stops Blue/Boyer
21-73 Field Training Officer Blue/Syska/Krissinger
21-74 Traffic Patrol/Drug Interdiction Sullivan/Huver
21-75 ARIDE Training Blue
21-76 Neurobiology Of Trauma Smith/Syska/Townsend
21-77 NJSACOP Speaker Series Simpson
21-78 lacp.Net Tutorial Command Staff
21-79 9th ANNUAL PA TRACS Campbell
21-80 Autism Awareness All Personnel
21-81 Evidenced Based Policing Simpson
21-82 FBI — National Academy Greenwalt
21-83 Homicide Considerations Ward/Smith/Townsend
21-84 MCASP Mandatory Certification Sullivan
21-85 ADL — Understanding and Combatting Hate .

Crime Simpson

2021 Budget Commentary
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The following is a summary to highlight the manageable areas of the budget. The numbers are accurate
as of September 30, 2021.
Leave Liability Audit

On October 1, 2021, an audit of personnel leave inventory was completed with the New Garden
Township's payroll department. No discrepancies were found.

Petty Cash Audit

On October 1, 2021, an audit was conducted by Heather Campbell of the on-hand petty cash fund
which revealed no discrepancies. A total of ten (10) transactions occurred from three (3) budget areas
during the 3™ Quarter of 2021. Receipts for the transactions were submitted to the Finance
Department for reimbursement in the amount of $253.94. The total on-hand petty cash amount is
$397.12.

Part-time Salary — 01-410-144

$250,00.00 was budgeted for 2021 part-time salary expenses. An estimated total of $163,527.00 has
been disbursed through the 3™ quarter for an approximate 5,670.50 hours of coverage. These
expenditures represent 65.42% of the part-time wage budget.

Overtime Expenses — 01-410-183

$50,000.00 was budgeted for 2021 overtime expenses. An approximate total of $20,693.23 for 432
overtime hours has been disbursed through the 3™ quarter work for performed in ten (10) of the eleven
(11) authorized categories. These expenditures represent 41.39% of the overtime wage budget. It
should be noted that 135 hours of work performed occurred in the Extra-Duty Vendor category, which
is reimbursed back to the police department.

Fleet Maintenance — 01-410-250

$25,000.00 was budgeted for fleet maintenance and repair expenses. An estimated total of $11,309.06
was disbursed for ninety-nine (99) maintenance or repair events. These expenditures represent
45.24% of the fleet maintenance budget.

Non-Personnel Insurances — 01-410-352-356

A total of $120,978.00 was budgeted in four the non-personnel insurance categories. To date for
facility related utilities. A total of $129,332.00 has been disbursed. These expenditures represent
106.91% of the areas affected.

Building Utilities — 01-410-360
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$18,000.00 was budgeted for facility related utilities. A total of $11,288.93 was disbursed for twenty-
five (25) invoices. These expenditures represent 62.72% of the utility budget.

Contracted Services — 01-410-450

$90,000.00 was budgeted for contracted services expenses. A total of $50,135.03 was disbursed for
one-hundred (100) contracted services. These expenditures represent 55.71% of the contract services
budget.

September 30th, 2021 — General Fund Report

The total liabilities recorded are: $246,267.98

The total equity recorded is: $280,073.86
Budget Elapsed Percentage: 75.00%
Budget Expended Percentage: 69.60%

Bullet Resistant Vest Award

The department purchased two vests for personnel in the 1%t Quarter. A drawdown was performed in
the amount of $735.00 from the BVP Award account in the 2" Quarter.

The department purchased a vest for personnel in the 3" Quarter. A drawdown was performed in the
amount of $367.50 from the BVP Award account in the 3" Quarter.

Avondale Borough Contract Services

The following is a breakdown of revenue invoiced through the 3™ quarter, in accordance with the
Avondale contract for police services:

Contract Fee: $74,430.00
During the 40 coverage: $1,259.79
Outside the 40 coverage: $2,983.38
Total Revenue: $78,673.17

puty Integrity
“Human Life
Justice

Revenue Report
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The chart below represents the total revenue received through the end of the 3™ Quarter of 2021.

3rd Quarter 2021

. Other
MDJ Fines Report f’arkl.ng X-Duty Service Total
Fees Violations Fees
Fees
New Garden | «c) 355 78 | $1824.00 | $901.00 | $69,953.14 | $640.00 |$125,690.92
Township
WestGrove | «15 65615 | $456.00 | $224.00 | $17,488.29 | $160.00 | $30,984.44
Borough
TOTALS: $65,028.90 | $2,280.00 | $1,125.00 | $87,441.43 | $800.00 | $156,675.36

$
T
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Patrol Division

Field Operations Summary

The following data is taken from the Monthly Uniform Crime Report and represents a year-to-date
comparison from 2019, 2020, and 2021.

2019 | 2020 2021
Part | Offenses Totals | Totals | Totals
Criminal Homicide 0 0 0
Forcible Rape 2 1 0
Robbery 1 1 0
Aggravated Assault 10 7 7
Burglary 6 7 5
Theft 50 24 38
Auto Theft 3 9 5
Arson 0 0 1
Totals 72 49 56

In Part I, the UCR indexes reported incidents in two categories: violent and property crimes. Aggravated
assault, forcible rape, murder, and robbery are classified as violent while arson, burglary, larceny-theft, and

motor vehicle theft are classified as property crimes.

Part Il Offenses 2019 2020 2021
Simple
Assault/Harasstnt 42 31 40
Rec. Stolen Property 0 1 4
Vandalism 18 18 14
Weapons Offense 1 2 1
Fraud 18 31 53
Other Sex Offense 1 4 2
Alcohol 7 4 4
Drugs 46 45 30
Disorderly Conduct 5 3 5
Runaway 8 9 19
Trespass/Loitering 2 6 4
Other 41 27 50
Totals 189 181 226

In Part Il, the following categories are tracked: simple assault, curfew offenses and loitering,
embezzlement, forgery and counterfeiting, disorderly conduct, driving under the influence, drug offenses,

fraud, gambling, liquor offenses, offenses against the family, prostitution, public drunkenness, runaways,
sex...
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MISCELLANEOUS 2019 2020 2021
Alarm 331 320 238
Animal Control 90 112 117
Recovered Property 17 16 16
Noise/Disturbance 104 136 161
Traffic Incident 211 230 246
Service, No Category 833 893 966
Suspicious Condition/Vehicle 251 277 202
Domestic a0 81 64
Other 360 425 422
Totals 2287 2490 2432
All Categories 2019 2020 2021
Part | 72 49 56
Part Il 189 181 226
Miscellaneous 2287 2490 2432
Totals 2548 2720 2714




Event Count by Hour of the Day

Date Range:
Total Events:

‘ Average Response
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Event Count by Municipality

Date Range: Last Quarter
Total Events: 1,899
Average Response 4.92 minutes
Ewvent City Count
NGARDN 1,370
WGROVE 210
AVNDAL 150 B NGAHDN
WGROVE
UNVERIFIED T8 u Avtnal
LGROVE 69
11.06 % W UNVERIFIED
KNTTWF 14 W LGROVE
KNTTWP
KNTSQR 2 B KNTSOR
WMARLB 2 H WMARLE
LDNERT 1 B LDHERT
B MLCRK
MLERK ! W PEUNTP
PEMMNTP 1
Sum: 1,899

Narcan Event Count by Municipality

There were a total of 3 Narcan events for the 3" Quarter of 2021.

4.5
3
4
3.5 **|f you have any information
regarding the use, production,
3 or transportation of any
controlled substances please
25 call our anonymous tipline at
’ 610-268-2907 x222. **
2
1.5
1
0.5
0

New Garden
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Chester County Lethality Assessment Program Quarterly Report
July 1, 2021 - September 30, 2021

Caln 1 1 1 0 0 1 2 2
Coatesville 10 7 3 0 ] 5 11 13
Downingtown 3 4 1 1 0 3 2 5
East Brandywine 2 1 2 0 0 1 1 4
East Coventry 2 2 0 0 0 2 2 2
East Fallowfield 1 1 0 1 0 0 1 2
East Pikeland 4 2 0 0 0 2 2 4
East Whiteland 1 1 1 0 ] 1] 0 2
Kennett Square 1 1 4 0 0 1 1 5
Malvern 1 0 0 0 ] 1] 0 1
North Coventry 1 1 0 1 0 0 1 2
Oxford 4 3 0 0 0 3 3 4
Parkesburg 0 0 1 0 0 0 0 1
South Coatesville 1 0 0 0 ] 0 0 1
Southern Chester
Colmty 12 7 4 1 0 7] 13 17 -
Tredvifrin 5 2 0 0 0 1 2 5
Usychlan 2 2 0 0 0 2 1 2
Valley 0 0 1 0 0 0 0 1
West Brandywine 1 0 0 0 0 0 1 1
West Caln 3 3 2 0 0 3 2 5
West Chester 4 3 4 0 0 3 3 8
West Goshen 10 2 7 0 0 2 5 17
West Whiteland 1 1 3 0 0 2 2 4
Westtown-East
Goshen 3 3 2 1 1] 3 3 a8
Willistown 2 2 0 0 0 2 2 2
TOTAL 77 49 36 5 0 42 60 118
25 Participating

Police Departments



Patrol Division Traffic Summary
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Traffic Citations

2019 2020 2021
Moving 919 493 542
Non-Moving 1075 737 842
Total 1994 1230 1384
Parking Summonses
2019 2020 2021
Parking Tickets 62 13 62
Towed Vehicles 16 24 19
Total 78 37 81
Traffic Accidents
2019 2020 2021
Fatal 0 0 1
Reportable 63 53 68
Non-Reportable 131 140 115
Hit & Run 23 20 37
Total 217 213 221
Driving Under the Influence
2019 2020 2021
Total 130 96 85

Motor Carrier Safety Assistance Program/Inspections

2019 2020 2021
Total 0 32 52
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County Highway Safety Project
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The Southern Chester County Regional Police
Department was awarded a grant from the Chester
County Highway Safety Project to enforce aggressive
driving behaviors. The grant period is designed to
influence driving habits before we enter into the
summer driving season and thus reduce collisions. In
the first Quarter of 2021 alone, the Southern Chester
County Regional Police Department reported an
overall increase in traffic collisions of almost 8% when
compared to this period last year.

It is our hope that with our efforts to enforce speeding, tailgating, disregard of traffic control signals,
and related aggressive driving patterns, we can influence driving behaviors to reduce serious collisions
and keep the motoring and pedestrian traffic safe in our jurisdiction.

We ask that motorists continue to be mindful of the posted speed limits and related aggressive driving
behaviors. Together, we can reduce the likelihood of a continued increase in traffic collisions.

Below are the results from several selective enforcement details conducted in our coverage areas
during this Aggressive Driving grant period that took place during the 2"¢ Quarter of 2021. The areas
selected to conduct these details are based on speed studies and accident data collected by this agency.

Total Traffic Violations: 81 —
B 8% Gt ot of vebicle 1o confrant anetber driver Hage &Aggfession ]

Speeding Violation: 54 R On The Roaq
Traffic Control Signals 14 AR A RE N
Seatbelt Violation: 0
License Violation: 10 £

ek 19 Wi woe o
All Other: 3 A o

AT Wil ot seothar driver

Total Traffic/Criminal: 81

The Southern Chester County regional police department has been awarded additional funds from the
Chester County Highway safety project to participate in another wave of enforcement which will begin
on July 5th and last through August 22nd. For more information about this and other public safety
activities, find us at our website www.newgarden.org/southern-chester-county-regional-police or at
the Crime-watch page www.sccrpd.org, Facebook or on Twitter at @1SCCRPD. Questions about this
press release can be directed to the Chief of Police's office at 610-268-2907, extension 105.



http://www.newgarden.org/southern-chester-county-regional-police
http://www.sccrpd.org/
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Administration Division

Traffic Safety Unit
Speed Signs

Motorists have probably noticed that dynamic speed
limit/radar signs have been set up on roadways within our
jurisdiction. The decision to purchase the signs was a result of
an increase in complaints received for speeding on some of
our primary and secondary roadways. As drivers approach
the sign, it will display their current speed and give drivers a
reminder to self-correct their speed in lieu of continuing at
that rate and receiving a citation, or even worse, end up in a
traffic collision or strike a pedestrian. The signs are moveable
and will be placed in areas where crashes and speeding are a
legitimate concern. The signs also collect much-needed data
making it possible for us to further identify problem areas
where enforcement may be a necessity. With the placement
of the new signs, the department asks motorists to cooperate
with our mission by simply slowing down, which will result in safer roadways for all of us.

i YOUR SPEED 1

At the end of the 3™ quarter, we have placed Speed Signs at two (2) separate locations in our
communities. The data they collect will released in the Annual Report. Our 3™ Speed Sign is in the
process of being shipped back to the manufacturer for repair.

Chart for NB lane of the 200 Block of South Guernsey Rd., West Grove Borough

Incoming vehicles

B <= 25Mph : 23,303 - (21.16 %)

26 - 30 Mph : 15,900 - {14.494 2%)
31 - 35 Mph : 28,825 - (26.17 %)
36 - 490 Mph : 27,148 - (24.65 %)
41 - 45Mph : 11,694 - {(10.62 %)

BRECH

45 - 65 Mph (et +) : 3,277 - (2.98 %)

A total of 110,147 vehicles were captured in the NB lane of the 100 block of South Guernsey Rd., West
Grove Borough during the posted period of June 17" through September 13™ 2021 (89 days). A
majority (68,028 or 61.77%) were traveling at/less than 35 mph in the posted 25 mph zone when
approaching the sign. There were 42,119 vehicles (38.25%) traveling at a speed greater than 35 mph,
whose speed would be enforceable under the PA Vehicle Code. The statistics show that there is a
speeding problem on this roadway.
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The date and time data, for speeding violations, will be analyzed in order to determine the best time
for targeted speed enforcement. If you travel this roadway, slow down or face the possible
consequences.

New Garden Township Traffic Committee

Lieutenant Ward is assigned to the New
Garden Township Traffic Committee
launched by Township Manager Ramsey
Reiner this year. Also on the committee
is New Garden Township Road Master
Kenneth Reed and traffic engineers from
McMahon Transportation Engineers.
Issues regarding roads and traffic
complaints have been addressed quickly
and more efficiently since the
committee's inception. The department
looks forward to maintaining a position
on the committee since the joint effort
approach leads to rapid and permanent
solutions to concerns and areas needing
improvement. Meetings are usually
held on the 2" Thursday of each month.

Commercial Vehicle Inspections

Commercial Vehicle traffic on our local roadways is ever present. As to their nature, Commercial
Vehicles pose a safety risk to all travelers on our local roadways. Because of the this, PennDot (PA
Department of Transportation), provides training, for select few officers, to enforce commercial vehicle
standards. The SCCRPD is proud to have Traffic Safety Officer Ray Sullivan fulfilling that role. During
the 3 quarter, TSO Ray Sullivan conducted 18 Commercial Vehicle Inspections. There were 16
Commercial Vehicle violations issued by TSO Sullivan. Four (4) commercial vehicles were placed "Out
of Service" due to equipment violations or other hazardous equipment conditions.

24




—’_25

Police Vehicle Inventory

The table below shows the SCCRPD current fleet of vehicles.

Unit Year/Make Model Assignment Replacement
60-01 2018 Explorer Patrol/Supervisor 2024
60-02 2020 Charger Patrol 2025
60-03 2021 Explorer Patrol 2026
60-04 2013 Explorer Investigations 2022
60-05 2021 Explorer Patrol 2026
60-06 2018 Charger Patrol 2023
60-07 2021 Explorer Patrol 2026
60-08 2021 Equinox Investigations 2026
60-09 2020 Explorer Patrol/Supervisor 2025
60-10 2020 Charger Patrol 2025
60-11 2016 Explorer Chief of Police N/A
60-12 2015 Explorer Patrol 2024
60-13 2018 F-150 Traffic Safety N/A
60-14 2019 Charger Patrol Command N/A
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Office of Professional Standards
Professional Standards Investigations

For the 3rd quarter 2021, there were three (3) Professional Standards Investigations.

26

PSI Tracking # Date of Allegation Category | Source of Allegation Disposition
Incident
21-01 04/29/2021 Rules of Conduct External Suspension
21-02 05/07/2021 Rules of Conduct Internal Written Warning
21-03 07/25/2021 Rules of Conduct Internal Pending
21-04 08/05/2021 Rules of Conduct Internal Written Reprimand
21-05 08/15/2021 Rules of Conduct Internal Written Reprimand

Police Pursuit Incidents

In the 3rd quarter of 2021, there was one (1) police pursuit incident (PR #21-02). On Sunday 18 July
2021, SCCRPD received information through Chester County Police Radio (CCPR), that there was
reliable information for the presence of a stolen vehicle in the area of Gap Newport Pike and Newark
Rd. This vehicle was reported stolen out of Virginia by means of an armed carjacking.

SCCRPD began to check the area, and, after approximately 5 minutes, did locate the described vehicle,
heading southbound on Newark Rd. The vehicle eventually turned onto northbound Sunny Dell Rd. At
this time, SCCRPD officers did confirm the identity of the stolen vehicle through CCPR. SCCRPD officers
initiated a traffic stop, to which the suspect vehicle began to flee our officers.

The pursuit continued onto southbound Gap Newport Pike. SCCRPD officers notified CCPR that the
vehicle was headed towards the DE state line. The stolen vehicle did enter the state of DE a short time
thereafter. The pursuit, on the SCCRPD end, was terminated once the stolen vehicle crossed into DE,
where there were DE law enforcement officers present. DE law enforcement then continued the
pursuit. A review of the pursuit showed that all SCCRPD officers followed our Departments Pursuit
Policy without any violations. There were no injuries to bystanders or officers, and no vehicles were
damaged.
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Department Collision Incidents

DVA Tracking # Date of Incident Avoidable Crash Disposition
DVA #21-03 07/25/2021 Yes Written Warning
DVA #21-04 09/02/2021 Yes No Action Taken
DVA #21-05 09/17/2021 Yes Verbal Warning

In the 3™ quarter of 2021, the department had a total of three (3) Police Vehicle collisions. In the first
collision, the police vehicle sustained major damage to the exhaust system due to being driven over
some rocks. This vehicle was out of service for an extended period of time before being returned to
patrol. The second involved an unattended Police vehicle which was struck by another emergency
vehicle (ambulance). The unattended police vehicle that was struck received cosmetic damage. In the
third collision, the police vehicle was inadvertently backed into a light post and sustained minor body
and tire rim damage. No officers were injured in any of these collisions.

27
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Response to Resistance Review

On Thursday 30 September 2021, the Response to Resistance Review Committee was convened to
review the 3rd quarter use of force incidents. The committee was chaired by Lt. Jason Ward
accompanied by Corporal Stephen Madonna, and P.O. Greg Blue. Cpl. Madonna and P.O. Blue recused
themselves from reviewing one (1) Response to Resistance incident due their involvement in the
incident. The incident involving these two officers was reviewed on Monday 04 October 2021, by Lt.
Ward, Cpl. Joseph Versagli, and CRO Stephen Syska.

The committees reviewed two (2) Response to Resistance incidents, both of which involved two (2)
police officers. Both Response to Resistance incidents passed through the committee's review without
comment or recommendation, all being found compliant with department policy.

The 3rd quarter list of Response to Resistance incidents is as follows:

RD-21-002438 - Public Drunkenness
RD-21-002605 - DUI

In the 3™ quarter there were a total of 2 Use of Force/Response to Resistance incidents out of 996
incidents handled by SCCRPD. This shows that there were approximately 1 Use of Force/Response to
Resistance occurrences in every 498 incidents handled by SCCRPD.

Use of Force Chart
[J] E Q o
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o0 S 3 23 - = = Qo
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ol T o3| am| 20O o > 5 L = w 2=
o ® CEol 8al 873 = 8 o = Q3 Q < o
a3 | fFox| Rw| §= e o = = Z SO | o0
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1st 2 0 0 1 0 0 8 10
2nd 12 0 1 0 0 0 6 16
3rd 2 0 0 0 0 0 2 4
4th
Totals 16 0 2 0 5 0 0 16 30
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Criminal Investigations Division

The current officers assigned to CID are:

Detective Gregory Smith — Lead Investigator
Detective Richard Townsend — Evidence Custodian
CRO Stephen Syska — Community Relations Officer

CRO Stephen Syska was added to CID on May 10th, 2021. His main role is to be a liaison between our
department and our communities. He will also be tasked with some investigations and patrol duties.
CRO Syska has distinguished himself as an effective communicator, diligent patrol officer, and
possessing the skills needed for this new position.
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Criminal Investigations Division Statistics

Quarter Statistics Totals

Investigations Assigned 21 By Percentage
Investigations Cleared 13 61.90%
Investigations Active 8 38.10%

Investigations Inactive 0 0%

Total Total Total

CaseT Total
ase lype otals Cleared | Active | Inactive

Q

Murder/Manslaughter 0 0 0

Kidnap

Rape/Sexual Assaults

Theft

Robbery

PERSON

BUSINESS

Assault; includes harassment,
reckless endangering, etc.

Burglary

©IN| O |OQ|0O(OC|(O |+ |O

RESIDENTIAL

BUSINESS

Auto Theft

Arson

Fraud/Forgery

Criminal Mischief

Assist Other Agency

Rk QIWOO|M©o|N| © OO R RO
R|IR|IOIN|O(O|o|(oc|O| O |O|C|O|R,|O|O

Death Investigation

Drug Offense/ACT
64/MDTF

=~
[EEN

Missing Person

Megan’s Law
Investigation

o ©O |Of O |O(CO|O|R,r|[O|O|N

PICS/Firearms Violation

Miscellaneous; 47’s,
104’s, etc.

w

Cold Case Investigation

RO N |[©|] © |©
w|o|  |JOl O |O

Other:

oOjO0O|l0O0|] O [O] ©O O] ©O |[O|I0O|0O(CO|O|O|o|o|O] O |OOC|O|O|O|O

® |~ O

TOTALS 21 13
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Detective Greg Smith

Quarter Statistics Totals

Investigations Assigned 13 By Percentage
Investigations Cleared 9 69.23%
Investigations Active 4 30.77%

Investigations Inactive 0 0%

Total Total Total

Case Type Totals ) )
yp Cleared | Active Inactive

Q

Murder/Manslaughter 0 0 0

Kidnap

Rape/Sexual Assaults

Theft

Robbery

PERSON

BUSINESS

Assault; includes harassment,
reckless endangering, etc.

Burglary

RESIDENTIAL

BUSINESS

Auto Theft

Arson

Fraud/Forgery

Criminal Mischief

Assist Other Agency

R IQIORIQOOO|R| O O0O|O(Rm|RmIO
R[OOIk, |O(O|Q|O0|O| ©O |[O|C|O|—r|O|O

Death Investigation

Drug Offense/ACT
64/MDTF

L)
[E

Missing Person

Megan’s Law
Investigation

o] ©O |[O| ©O |O|0O|0O(CO|0O|CO|Q|Q (| O |O|Q|O0O|O((—|O

o] © |O

PICS/Firearms Violation

Miscellaneous; 47’s,
104’s, etc.

N
[EEN

Cold Case Investigation

A (O CY) Q| © [©

Other:

OO0 ©O |[O] ©O O] ©O |O|0O|0O(CO|0O|O|Q |0 O |O|Q0|O|O|OC|O

TOTALS 13
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Detective Richard Townsend

Quarter Statistics

Totals

Investigations Assigned

5

By Percentage

Investigations Cleared

3

60%

Investigations Active

2

40%

Investigations Inactive

0

0%

Case Type

Totals

Total Total
Cleared | Active

Total
Inactive

Murder/Manslaughter

Q

0 0

0

Kidnap

Rape/Sexual Assaults

Theft

Robbery

PERSON

BUSINESS

Assault; includes harassment,
reckless endangering, etc.

Burglary

RESIDENTIAL

BUSINESS

Auto Theft

Arson

Fraud/Forgery

Criminal Mischief

Assist Other Agency

Death Investigation

Drug Offense/ACT
64/MDTF

Missing Person

Megan’s Law
Investigation

PICS/Firearms Violation

Q| © O © |IORIOIN|IO|IO|IQ|IO|R| © OO0 |0O0|0|0O

| © O © | O|Rr|O(R,r|O|O|Q|QO(O0| O |O|Q0|O0O|O|OC|O

Miscellaneous; 47’s,
104’s, etc.

=~

[EEN

Cold Case Investigation

o

Other:

TOTALS

n Q| O

NO/O|l ©O |[O] ©O O] ©O |[O|0O|IO(Rr|O|OCO|Q|Q (| O |O|O0|O|O|OC|O

OO0 ©O |[O] ©O O] ©O |O|0O|0O(CO|0O|O|Q |0 O |O|Q0|O|O|OC|O
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Community Resource Officer Stephen Syska

Quarter Statistics Totals

Investigations Assigned 3 By Percentage

Investigations Cleared 1 33%

Investigations Active 2 66%

Investigations Inactive 0 0%

Total Total Total

Case Type Totals ) )
yp Cleared | Active Inactive

Q

Murder/Manslaughter 0 0 0

Kidnap

Rape/Sexual Assaults

Theft

Robbery

PERSON

BUSINESS

Assault; includes harassment,
reckless endangering, etc.

Burglary

RESIDENTIAL

BUSINESS

Auto Theft

Arson

Fraud/Forgery

Criminal Mischief

Assist Other Agency

Death Investigation

Drug Offense/ACT
64/MDTF

Missing Person

Megan’s Law
Investigation

o] ©O |[O ©O |O|0O|0O(CO|0O|O|Q |0 O |O|Q|O|O|O|O
o] ©O O ©O |O0O|0O(CO|0O|O|Q |0 O |O|Q0|O0O|O|O|O

PICS/Firearms Violation

Miscellaneous; 47’s,
104’s, etc.

[EEN
N

o
o

Cold Case Investigation

Other:

WO Q| W O] © (O © [ O|IQ0O|Q0O|I0O0Q|QO|©| © [O|©OO|©0|O0 |
Ojoj0o| O [0 O [O|] O [O|O|(0O|O|O|O|0C|Q|O0| O |[O|Q|O|O|(O|O
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