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 Mission Statement 

 
The Southern Chester County Regional Police Department exists to preserve life and property, to 
enforce the law, to solve our communities’ problems and to protect the right of all citizens to live in a 
safe and peaceful environment. 
 

 
Philosophy and Values  
Human Life 

We give first priority to situations which threaten life and treat all persons with courtesy and respect.  
We make our decisions and take our actions with the intention to minimize any danger to innocent 
citizens. 
 
Integrity 
 
We hold ourselves to high standards of moral and ethical conduct.  We support the principles embodied 
in the Constitution of the United States and the Constitution of the Commonwealth of Pennsylvania.  
 
Justice 
 
We protect and respect the rights of all people, while treating all persons fairly and without favoritism.  
We display a helpful, caring, and cooperative attitude toward the people we serve.  We go beyond merely 
responding to calls for service, in an attempt to provide an impartial service dedicated to solving 
community problems. 
 
Duty 
 
We believe that it is each employee’s duty to be committed to the Law Enforcement Code of Ethics, 
dedicated to serving our community, self-disciplined and interested in improving their level of 
knowledge and competence. 
 

 
 

“UNITED TO SERVE OUR COMMUNITIES WITH EXCELLENCE.” 
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 Introduction 

 
The Quarterly Report is a comprehensive report designed to provide the Southern Chester County 
Regional Public Safety Commissioners, Managers, Command Staff, and other readers a wide-ranging 
perspective of the activities and experiences of the organization, during the established timeframe.   
 
The report is a collective effort, primarily produced by the Chief of Police and Command Staff.  The 
report is broken down into the four functional categories of the organization.  Towards the end of every 
functional area, the writer is required to provide a projection of upcoming events, activities or other 
noteworthy matters.  Finally, the report will attempt to follow a standard format, but accepts that the 
contents may evolve as the organization does.       
 

Executive Division 
 
The Executive Division is overseen by the Chief of Police.  The Executive Division is responsible for the 
operational components, personnel, administrative, budgetary, and personnel matters in the 
organization.   
 
The Executive Division is staffed with an Executive Assistant, Records Administrator, Manager, that 
serves as a liaison to the Public Safety Commissioners, and the Command Staff Officers, that oversee 
each operational division.   
 

Special Operations Division 
 
The Special Operations Division is overseen by the Deputy Chief.  The Special Operations Division is 
responsible for Criminal Investigations, Intelligence and Support, Community Services, Training, Staff 
Services, and Professional Standards.  The Special Operations Division is assisted by the Chief’s 
Executive Assistant who serves as a member of the Command Staff.   
 

Patrol Division 
 
The Patrol Division is overseen by the Lieutenant.  The Patrol Division is responsible for all Field 
Operations and is the direct supervisor of the Platoon Corporals.  The Patrol Division is assisted by the 
Chief’s Records Administrator who serves as a member of the Command Staff.   
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 Executive Division 

The following is a summary of data, goals and activities performed by personnel assigned to the 
Executive Division from January 1, 2020 through March 31, 2020. 
 
2020 SMART Goals 
 
Goal #1: Strategic Business Study 
 
Purpose:   The objective is to update the original Strategic Business Study completed in 2017 to 

identify data points, trends and other actions from the inception of the Regional Police 
Department.  Once the information is validated and understood, we will attempt to 
leverage the organization’s effect on the public safety environment. 
 

Status: Efforts began with the release of a memorandum outlining 2019/2020 budget data to 
the Public Safety Commissioners.  Development of the 2020 SBS will continue as 
financial and other related information is analyzed in a systematic process with the 
Management Team. 

 
Goal #2: Police Explorers Post #60   
 
Purpose:   In partnership with Scouts BSA, the Community Policing Unit will open a Police Explorers 

Post program in September of 2020.  The explorers’ program is designed to present 
realistic information to young adults, ages 14 – 20 years of age, for them to learn and 
evaluate their interest in the law enforcement profession.  

 
Status:   The promotional material has been designed and acquired.  The recruitment plan and 

implementation efforts will begin in May of 2020.   
 
Goal #3: PLEAC Accreditation 
 
Purpose:   Give full support to the efforts of the Office of Accreditation as they enter the final stage 

of acquiring PLEAC accredited status for the organization.  
 

Status:   To date, all required PLEAC compliant policies have been adopted.  The OOA continues 
to gather few remaining proof documents.  The OOA announced that their efforts are 
100% compliant.  A mock assessment confirming compliance will occur on April 17th, 
which will be followed by an onsite assessment scheduled for June 3rd and 4th.  Upon 
successful completion of the Mock and Assessment, the department will be recognized 
as being PLEAC Accredited.   
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 Goal #4: NJSACOP Command & Leadership Academy   

 
Purpose:   Establish SCCRPD as the future host site for the New Jersey State Association of Chiefs 

of Police – Command & Leadership Academy.        
 

Status:   A verbal agreement with the NJSACOP Executive Director accepting SCCRPD as a host 
site has been established.  A memo of understanding, budget approval and organization 
structure are pending completion.  

 
Goal #5: Commissioners Scholarship Award  
 
Purpose:   Create an annual scholarship opportunity for a minority candidate with an emphasis on 

bi-lingual skills, whom meets program requirements and participates in the Police 
Explorer’s Post financial assistance to attend the Municipal Police Academy.        
 

Status:   The goal is supported by the PSC; a funding plan is in place and it has cleared legal 
review.  The goal is contingent upon the success of the Police Explorers program, which 
starts in September.  

 
Goal #6: C.R.A.S.E. Program  
 
Purpose:   Offer a FREE and defensible active-threat response program for civilians, businesses and 

other community stakeholders.          
 

Status:   The goal is in progress.  Two officers have received their certification a third is pending.  
Classes will be scheduled to begin in the 3rd Quarter.  

 
 
On January 14, 2020, the Public 
Safety Commissioners hosted a 
Meet & Greet for the newly 
elected officials for the three 
regional partnered 
communities.  The new officials 
learned firsthand from the 
Command Staff the history of 
the police departments, the 
reasons for merging, present 
operations, 2020 project goals 
and many other happenings in 
the organization.    
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 The following is a list from each of the four orders categories.  All of the below were issued in the 1st 

Quarter.  
 
General Orders 
 
#20-01: Emergency Contact and Callout Procedure 
#20-02: 2020 Leave Policy 
#20-03: Uniform Change 
#5.10.1: Brady – Giglio Disclosure Requirements 
#5.3.5:  Pandemic Event Response 
 
Personnel Orders 

 
#20-01: Promotion of Corporals & Fulltime Appointment  

(Kushner, Brown & Krissinger) 
#20-02: Reorganization of Personnel 
#20-03: Retirement - Gibson 
#20-04: Fulltime Appointment – Walsh 
#20-05: Resignation – King  
#20-06: Temporary transfer of OIC duties – Simpson/Greenwalt  
 
Training Orders 
 

Training Order # Description Personnel Assigned 
20-01 2019 Mandatory In-Service Trainings - Act 180’s All Sworn Personnel 

20-02 Cell Area & Prisoner Transportation  Sullivan  
Lantz 

20-03 Outlaw MC Gangs & Narcotics S. Madonna 

20-04 ASL & Criminal Justice Workshop Campbell 
20-05 TAC Officer Training Campbell 
20-06 Vista Wi-Fi Wearable Camera-User/Evidence Library All Sworn Personnel 

20-07 Pat McCarty’s Street Crimes 
Kushner 

Blue 

20-08 Crisis Intervention Team Training 

O’Neill 
Lantz 
Syska 

20-09 Violent Crime Symposium 
Simpson 

Greenwalt 

20-10 Bicycle Patrol School (2) 
Walsh 
Miller 

20-11 Field Training Officer (3) Krissinger 

20-12 Advanced Training --- Search & Seizure  Syska 
Smith 
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20-13 MPOETC – DLQ 
A/B Platoon 
Personnel 

20-14 MPOETC - DLQ  
C/D Platoon 
Personnel 

20-15 Biased Based Prohibitions All Sworn Personnel 

20-16 Trauma Management 
Versagli  
Brown 

20-17 CoVid–19 – Briefing for LE 

Simpson 
King  

Greenwalt 

20-18 Ensuring Continuity of Operations – CoVid- 19 
Simpson 

Greenwalt 

20-19 Human Trafficking  Pending 

20-20 CoVid-19 CDC Exposure Avoidance – Best Practices All Personnel 
 
Special Orders  
 
#20-01:  CoVid–19:  Response, Mitigation and Communication Procedures 
 
 
2020 Budget Commentary 
 
The following is a summary to highlight the manageable areas of the budget; these numbers are 
accurate as of March 31, 2020.   

 
Leave Liability Audit 

 
An audit of leave liabilities was completed and confirmed by New Garden Township’s payroll 
department.  No discrepancies were identified.  Accordingly, disbursement of contractual approved 
leave was conducted for department personnel.   
 

Petty Cash Audit 
 
An audit of on-hand petty cash revealed an overage discrepancy of eleven cents.  The de-minimis 
amount was left in the account.  The total on-hand petty cash is $392.30.    
 

Part-time Salary – 01-410-144 
 
$230,00.00 was budgeted for 2020 part-time salary expenses.  An approximate total of $55,605.00 was 
disbursed to pay for 1,965.50 hours of coverage.  This represents 24.18% of the part-time wage budget.   
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 Overtime Expenses – 01-410-183 

 
$50,000.00 was budgeted for 2020 overtime expenses.  $6,730.00 for 124.5 overtime hours was 
disbursed for work from six (6) of the eleven (11) authorized categories.  This expenditure total 
represents 13.46% of the overtime wage budget.   
 

Fleet Maintenance – 01-410-250 
 
$25,000.00 was budgeted for fleet maintenance and repair expenses.  $6,400.00 was disbursed for 
twenty-nine (29) maintenance or repair events.  This expenditure total represents 25.60% of the fleet 
maintenance budget.     

 
Contracted Services – 01-410-450 

          
$90,000.00 was budgeted for contracted services expenses.  $27,981.77 for thirty (30) approved 
contracts.  This expenditure total represents 31.00% of the contract services budget.   

 
Grant Awards & Revenue 
 

COPS Hiring Award 
 
Beginning in 2018, the department received a COPS Hiring Award for $125,000.00 over a span of three-
years.  A total of $36,667.12 was authorized for 2020 to offset the expenses of a police officer’s wage 
and benefits.  In the 1st quarter, a drawdown in the amount of $9,166.78 was submitted and received 
by the COPS Officer; ACH deposits have been confirmed with the Finance Director. 
 

Targeted Safe Schools - SRO Award 
 
In 2018, the department received a PA Department of Education award for $60,000.00 for year 2019 
and $30,000.00 for year 2020 to redeploy a police officer to serve as a School Resource Officer for the 
Kennett Consolidated School District.  On February 4, 2020, after a six-month delay, the Department of 
Education finally made their last reimbursement for 2019 obligations in the amount of $20,800.59.       
 
On January 16, 2020, KCSD was invoiced $58,705.00 for their 2020 obligation.  All funds were received 
and deposited accordingly in February of 2020.   
 
A final payment request in the amount of $30,000.00 from the Department of Education will be 
performed at the end of the school year.   
 

Bullet Resistant Vest Award 
 
A 2019 BVP grant application was submitted and approved in the amount of $2,406.50.  No drawdowns 
have occurred in the 1st Quarter.   
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 Avondale Borough Contract Services 

 
During the 1st Quarter, the department provided a total of 520 hours of in-community police services 
per the extra duty agreement.  Calls from the borough required the department to provide additional 
services, averaging an overage of approximately 2.23 hours per week for a total of 29 hours, which 
were later deducted.    
 

Revenue Report 
 
The chart below represents the total revenue received in in the 1st Quarter with the exception of 
Awards from grants; see chart below for breakdown: 
 

 

MDJ Fines Report 
Fees 

Parking 
Violations 

X-Duty 
Fees 

Other 
Service 

Fees 
Total 

New Garden 
Township $12,315.09 $1,260.00 $160.00 $13,434.32 $112.00 $27,281.41 

West Grove 
Borough 2,957.08 $315.00 $40.00 $3,358.58 $28.00 $6,698.66 

TOTALS: $15,272.17 $1,575.00 $200.00 $16,792.90 $140.00 $33,980.07 

 
Annual Awards Ceremony 
 
On Thursday March 12, 2020 at 7:00pm the Southern Chester County Regional Police Department 
was joined by friends and family members in person and on Facebook Live for their Annual Award 
and Recognition Ceremony.   
 
On behalf of the Commissioners, the Southern Chester County Regional Police Department 
recognized several police officers and civilians for their exceptional contribution to keeping our 
communities safe and ensuring that our mission for 2019 was achieved.  
 
The event began with the administering of the Oath of Office to our two new fulltime employees and 
two newly promoted employees.  P.O. Braden Walsh and P.O. Brandon Krissinger will take their Oath 
of Office for appointment to fulltime police officer status and Corporal Benjamin Brown and Corporal 
Ryan Kushner will take their Oath of Office for the promotion to the rank of Corporal.   
 
The awards recognition began with a special acknowledgement to two Avondale Borough neighbors 
for assisting the Southern Chester County Regional Police Department with the apprehension of a 
fleeing felon.  Abby Longen and James Duffy were presented with Challenge Coins. 
 
The second recognition was our annual DUI Enforcement Award.  In 2019 the department 
experienced a 2.87% increase in DUI arrests of which 17% involved a controlled substance.  This year 
we had a record 12 police officers receiving DUI Enforcement Award ribbons for their 2019 
enforcement efforts, including seven first-timers and 2 lifetime.   
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   1st Year Award Recipients 

 
P.O. N. Lantz 

 
P.O. R. Miller 

 
P.O. A. Reed 

 
P.O. V. Giacobello 

  
P. O. B. Walsh 

 
P.O. D. Madonna 

 
P. O. J. Busam 

 

2nd Year Award Recipient 3rd Year Award Recipient 

 
P.O. G. Blue 

 
P.O. S. Syska 

 
P.O. R. Sullivan 

 
Lifetime DUI Award Recipients 

  
             Police Officer First Class          Corporal  
                     Jeromy O’Neill                            Benjamin Brown 
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 2018 Commissioners Award – Police Officer David M. Madonna 

Our final recognition of the evening, is our most 
prestigious award to a police officer for conspicuous 
and exceptional work---The Commissioners Award. 
 
Our 2019 recipient is Police Officer David M. Madonna.  
P.O. Madonna could not attend this evening’s 
ceremony as he is presently assigned to the Delta 1-50 
Diamondbacks completing his basic combat training for 
the Army National Guard at Fort Benning, GA.     
 
P.O. Madonna’s 2019 performance activity is best 
described as the line from a Shakespeare play Comedy 
of Error, “Of credit infinite, highly beloved, second to 
none that lives here.”    
 
Upon the inauguration of public safety service in 
Avondale Borough, P.O. Madonna had been recruited 
to serve as the primary officer, designated to transform 
this communities previous experience with our mission 
objectives.  It cannot be over stated how important the 
responsibility of being the first Southern Chester County Regional Police Department officer working in 
a community that had not experienced our mission-oriented business model is.  P.O. Madonna 
embraced his charge and responded with the energy and enthusiasm required for this post. 
 
Finally, it makes me proud to acknowledge that along with his high-performance activity, P.O. Madonna 
also earnestly embraced a “community policing” attitude, developing trusted contacts from all walks 
of life which would yield information helpful to us performing our duties.  On November 10, 2019, P.O. 
Madonna’s efforts paid dividends when he received a tip about a subject wanted for a felony burglary.  
While off-duty and using his personal vehicle, P.O. Madonna confirmed that the information received 
was accurate.  With verified information in-hand, P.O. Madonna alerted his regional colleagues whom 
later located the subject whereupon he was arrested after a vehicle pursuit and violent struggle.  All of 
our communities were made safer because of P.O. Madonna’s relationship building which led to this 
subject’s apprehension.         
 
P.O. Madonna’s accomplishments stood above and beyond his peers in 2019---conspicuous and 
exceptional indeed.     
 
 
 
 
 
 
  



 
 12 
 A Letter to the Police Department  - COVID-19 Response 

Authored by Chief Gerald R. Simpson – March 13, 2020 
 
This is why we do the job---to safeguard public safety under the most dreadful of circumstances.  At no 
time in my thirty-seven years of law enforcement did I envision an unforeseen foe with a capacity to 
disrupt all of our service capabilities.  Truly a formidable opponent.  But, like every adversary we have 
encountered in the past, this too shall pass.       
 
I know you’ve heard me say it before, but for the record, you are the proverbial link in the chain or 
spoke in the wheel that ensures that our mission is fulfilled.  We are in the people business and that 
requires professionals whom like yourselves are dedicated and self-sacrifice on a daily basis for us to 
accomplish our critical mission!  
 
In the coming days, myself and the Command Staff will be employing vigorous communications 
practices with all stakeholders.  I will endeavor to update your immediate supervisors as our practices 
need to evolve or other information emerges.  Leading the environment and communicating 
expectations will mitigate our risks and enable you to perform your jobs. 
 
In conclusion, I appreciate that all of you have families and that many of your concerns center around 
their health and welfare.  Our core value Human Life begins with valuing our own life and consequently 
our families.  I will endeavor to command a gracious balance between that of our public safety 
responsibilities and yours to your loved ones. 
 
Be safe, be well and please use common sense in the coming days.      
 
Guarding the Honor of Southern Chester County Regional Police Department 

Authored by Chief Gerald R. Simpson – New 
Garden newsletter contribution  
 
Having once served in my career as a 
commander of an Honor Guard Unit, I had 
deeply considered the formation of our own 
unit.  But, for one reason or another the effort 
never gained the necessary energy.  However, 
that changed in early 2019, following the death 
of a former police officer.  The effort to pay our 
respects to this employee felt lacking and 
inadequate for someone whom worked in 
public service.  Our culture has always been to 
problem-solve; to find solutions to any 

challenge.  And, while this wasn’t necessarily a problem, I knew we could do better!  After soliciting 
interest from members of the department, we soon identified six officers whom possessed a strong 
desire and willingness to be our symbol. 

The origins of Honor Guard Units can be found in every branch of our Nation’s military.  Since law 
enforcement agencies are para-military in nature, it is only natural that we soon adopted this practice 
as our own.  The members are generally accepted as being elite (the best of the best) from their 
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 respective organization, men and women recognized 

for their dedication, willingness to sacrifice and 
exemplary character.  Their solitary duty is to guard 
the honor of their organization during ceremonial 
events, such as funerals, visitations, and other 
proceedings deemed appropriate by their Chief of 
Police or Military Commander.      

The first real challenge to forming this unit was not 
actually a problem for the members of the unit --- it 
was a problem for the department.  Where to find 
funding to clothe and equip this elite unit?  The 
Southern Chester County Regional Police 

Department is fortunate to have many friends and supporters and it didn’t take long for us to have a 
benefactor.  A generous donation, in memory of Mr. Joseph D’Amico, was gifted by the D’Amico family 
to honor their father’s legacy and love for New Garden Township.  Personally, I could not think of a 
better origin story of our honor guard than to be funded for the purpose of honoring a father’s legacy 
of loving.        

Now that funding was in place, the process for bringing to unit to life tackled the real challenges---
organizing and training.  Organizing started with role identification and assigning each member with a 
responsibility.  For instance, Police Officer Ray Sullivan was named as the “Commander of the Guard”.  
P.O. Sullivan’s service to our country in the United States Marine Corps made him a natural fit.  Police 
Officer Ray Sullivan began the process of creating a uniform that was unique and equal to their 
honorable position within the department.  Now organized and their uniform appearance selected, the 
unit focused its attention on the only remaining task---training.  There is more to being an honor guard 
than wearing a different uniform.  The unit needed to train together, so that each of their movements 
reflected the solemn honor of the ceremonial occasion.   

As I mentioned earlier, the Southern Chester County Regional Police Department has many friends and 
this solution came from outside the State of Pennsylvania --- in the form of training and material 

support from the Delaware State Police.  Captain Jason 
Sapp, the Commander of the Delaware State Police HGU 
was extremely gracious and instrumental, helping us 
create a unit we can be proud of.  The following is a 
summary written by Captain Sapp.      

The Delaware State Police Honor Guard Unit is comprised 
of 48 active members statewide.  These members serve as 
part-time Unit members as all have primary duty 
assignments throughout the State.  

In order to be selected to join the Unit, members must demonstrate exceptional maintenance of their 
uniforms and equipment, strong military bearing and, most importantly, exemplary 
character.  Membership in the Honor Guard also requires a commitment to training and a willingness 
to serve at a moment’s notice to represent the Division in honorable fashion.  All Unit members are 
cross-trained to perform as members of color guards, to serve as pallbearers and as casket watch, to 
conduct flag folds and to conduct rifle volleys. 
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 Each year the Unit conducts six in-service training sessions and continues its training partnership with 

allied agencies by opening our training sessions to Honor Guard members from a host of Delaware and 
Pennsylvania police departments.  In addition, the Unit hosts the Biennial Sgt. Rodney H. Bond #448 
Memorial Honor Guard Conference which affords ceremonial operators from across the country the 
opportunity to attend an intense, weeklong training course related to ceremonial functions. 

 
Unit members typically participate in 50-75 events each year to include memorial services, 
conferences, promotional ceremonies, recruit class graduations and professional sporting event Colors 
presentations.  Unit members also maintain the somber responsibility of conducting full funeral honors 
for all fallen Delaware Troopers past and present as well as attend law enforcement and first responder 
funerals across the Nation.  

The Southern Chester County Regional Police Department’s Honor Guard Unit, first official event began 
at sunrise on Saturday, September 21, 2020 at 0647 hours when they raised the first of six United States 
flags above the new police facility to commemorate the opening of the new police facility to signify a 
new era in law enforcement for the regional police department.   

The members of the Honor Guard Unit are as follows: 

P.O. Raymond Sullivan – Commander 
P.O. Stephen Syska 
P.O. Gregory Blue  
P.O. Braden Walsh 
P.O. David Madonna 
P.O. Rich Townsend   
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Biased 
Based 
Policing 
 
 
Consistent with the 
recommendations of 
the 2015 President’s 
Task Force on 21st 
Century Policing, 
Pillar #1 --- Building 
Trust and 
Legitimacy, below is 
traffic stop 
demographic data 
for the 1st Quarter 
of 2020. 
 
The department has 
also implemented a 
Best Practice Biased 
Based Policing Policy 
in compliance with  
Accreditation 
Standards. 
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 During the 1st Quarter of 2020, the Southern Chester County Regional Police Department stopped a 

total of 716 motorists.  Of the total traffic stops, an average of 83% concluded with an enforcement 
action.  The following is an analysis of the demographics.   
 
Traffic Stops and Rate of Enforcement by RACE: 
 

Race Total Number of 
Traffic Stops 

Traffic Stop 
Percentage 

Total 
Enforcement 

Actions 

Percentage of 
Enforcement 

Actions 

Asian 4 .56% 4 100% 
Black/African 

American 82 11.45% 67 81.71% 
Pacific Islander 0 0 0 0 

White 630 87.99% 453 71.90% 
Unknown 0 0 0 0 

Totals 716 100% 524 73.18% 
 
Traffic Stops and Rate of Enforcement by ETHNICITY: 
 

   Ethnicity Total Number of 
Traffic Stops 

Traffic Stop 
Percentage 

Total 
Enforcement 

Actions 

Percentage of 
Enforcement 

Actions 

Non-Hispanic 411 57.40% 282 68.61% 

Hispanic 305 42.60% 242 79.34% 
Unknown 0 0 0 0 

Totals 716 100% 524 73.18% 
 
Traffic Stops and Rate of Enforcement by GENDER: 
 

   Gender Total Number of 
Traffic Stops 

Traffic Stop 
Percentage 

Total 
Enforcement 

Actions 

Percentage of 
Enforcement 

Actions 

Male 492 68.72% 376 76.42% 

Female 224 31.28% 148 66.07% 
Unknown 0 0 0 0 

Totals 716 100% 524 73.18% 
***Information in the above tables was accurate at the time of production 
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 Patrol Division 

 
Field Operations Summary 
 
The following data is taken from the Monthly Uniform Crime Report and represents a year to date 
comparison between 2019 and 2020. 
 

2019 - Part I 
Offenses Totals 2020 - Part I 

Offenses Totals 

Criminal 
Homicide 0 Criminal 

Homicide 0 

Forcible Rape 0 Forcible Rape 1 
Robbery 0 Robbery 0 

Aggravated 
Assault 5 Aggravated 

Assault 2 

Burglary 1 Burglary 3 
Theft 15 Theft 6 

Auto Theft 1 Auto Theft 3 
Arson 1 Arson 0 
Totals 23 Totals 15 

 
 
 
 

2019 - Part II 
Offenses Totals 2020 - Part II 

Offenses Totals 

Simple 
Assault/Harassment 13 Simple 

Assault/Harassment 10 

Rec. Stolen Property 0 Rec. Stolen Property 0 
Vandalism 3 Vandalism 7 

Weapons Offense 0 Weapons Offense 0 
Fraud 8 Fraud 10 

Other Sex Offense 2 Other Sex Offense 1 
Alcohol 0 Alcohol 1 

Drugs 18 Drugs 16 
Disorderly Conduct 2 Disorderly Conduct 1 

Runaway 0 Runaway 4 
Trespass/Loitering 0 Trespass/Loitering 1 

Other 13 Other 7 
Totals 59 Totals 58 

 
 
 
 
 

In Part I, the UCR indexes reported incidents in two categories:  violent and property crimes.  Aggravated 
assault, forcible rape, murder, and robbery are classified as violent while arson, burglary, larceny-theft, and 
motor vehicle theft are classified as property crimes. 

In Part II, the following categories are tracked:  simple assault, curfew offenses and loitering, 
embezzlement, forgery and counterfeiting, disorderly conduct, driving under the influence, drug offenses, 
fraud, gambling, liquor offenses, offenses against the family, prostitution, public drunkenness, runaways, 
sex… 
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2019 - 
MISCELLANEOUS Totals 2020 - 

MISCELLANEOUS Totals 

Alarm 96 Alarm 91 
Animal Control 25 Animal Control 30 

Recovered Property 3 Recovered Property 7 
Noise/Disturbance 23 Noise/Disturbance 25 

Traffic Incident 62 Traffic Incident 54 
Service, No Category 266 Service, No Category 294 

Suspicious 
Condition/Vehicle 83 Suspicious 

Condition/Vehicle 101 

Domestic 30 Domestic 29 
Other 109 Other 144 
Totals 697 Totals 775 

 
 

All Categories 2019 2020 % of Change 

Part I 23 15 -.35% 

Part II 59 58 -.02% 

Miscellaneous  697 775 .11% 

Totals 779 848 .09% 

 
Event Count by Hour of the Day 

Date Range: Last Quarter 
1,282 
6.65 minutes 

Total Events: 
Average Response  
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 Event Count by Type  

Date Range: Last Quarter 
1,282 
6.65 minutes 

Total Events: 
Average Response  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
Event Count by Municipality 

Date Range: Last Quarter 
1,282 
6.65 minutes 

Total Events: 
Average Response  
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 Narcan Event Count by Municipality  

**If you have any information 
regarding the use, production, 

or transportation of any 
controlled substances please 
call our anonymous tipline at 

610-268-2907 x222. ** 
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Chester County Lethality Assessment Program Quarterly Report                       
January 1, 2020 – March 31, 2020 

Police Department High-
Danger 
Screen 

Officer 
Called 
Hotline 

Non-
High 

Danger 
Screen 

Did Not 
Answer 

Could 
not 

Admin 

Spoke 
to 

Hotline 

Went for 
Services 
(follow 

up) 

Total 
Screens 
Sent to 

DVCCC 

Caln 3 3 3 1 0 3 3 7 

Coatesville 15 12 4 1 1 5 13 21 

Downingtown 3 2 4 1 0 1 2 8 

East Brandywine 3 0 1 0 0 0 1 4 

East Fallowfield 2 2 2 0 0 2 2 4 

East Pikeland 0 0 1 0 0 0 0 1 

East Whiteland 3 3 0 0 0 2 2 3 

Kennett Square 2 2 0 0 0 2 1 2 

Kennett Twp 2 1 0 0 0 1 1 2 

North Coventry 3 3 1 1 0 2 1 5 

Oxford 1 1 0 0 0 1 0 1 

Sheriff’s Office 1 1 0 0 0 1 1 1 

South Coatesville 2 2 0 0 0 2 2 2 

Southern Chester 
County 

5 5 10 0 0 4 7 15 

Tredyffrin 3 1 0 0 0 1 1 3 

Uwchlan 6 5 5 0 0 4 6 11 

Valley 1 1 0 0 0 0 1 1 

West Brandywine 2 2 0 0 0 2 2 2 

West Caln 4 2 0 0 0 2 1 4 
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 Traffic Summary  

 
2019 Traffic Citations 2020 Traffic Citations 

Moving 157 
Non-Moving 367 

Total 524 
Parking Summonses  

Parking Tickets 9 
Towed Vehicles 4 

Total 13 
Traffic Accidents  

Fatal 0 
Reportable 17 

Non-Reportable 40 
Hit & Run 7 

Total 64 
DUI  

Total 38 
 

Moving 341 
Non-Moving 417 

Total 758 
Parking Summonses  

Parking Tickets 0 
Towed Vehicles 8 

Total 8 
Traffic Accidents  

Fatal 0 
Reportable 27 

Non-Reportable 41 
Hit & Run 6 

Total 74 
DUI  

Total 41 

**Information in the above table was accurate at the time of production 
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Police Vehicle Inventory 

Unit Year/Make Model Mileage Assignment Replacement 
60-01 2018 Explorer 27,000 Patrol/Supervisor 2024 
60-02 2015 Charger 111,000 Patrol/SRO 2022 
60-03 2015 Charger 122,000 Patrol 2020 
60-04 2013 Explorer 93,500 Patrol 2022 
60-05 2011 Tahoe 165,000 Patrol 2021 
60-06 2018 Charger 45,000 Patrol 2023 
60-07 2015 Charger 112,000 Patrol 2021 
60-08 2007 Durango 113,500 CIU 2021 
60-09 2020 Explorer 5,000 Patrol Supervisor N/A 
60-10 2012 Explorer 125,000 Patrol 2020 
60-11 2015 Explorer 27,000 Patrol Commander N/A 
60-12 2016 Explorer 37,000 Chief of Police N/A 
60-13 2018 F-150 20,000 Traffic Safety N/A 
60-14 2019 Charger 5000 SOD Commander N/A 

 
The above outlines the vehicles in the department’s fleet and their current assignment.  The number 
of miles driven by a police vehicle assigned to the patrol division is an average of 20,000-22,000 per 
year.  The average longevity of a vehicle assigned to patrol is 5 years. Occasionally, a vehicle will be 
reassigned to a specialized position to prolong its projected longevity.  According to this chart, the 
department will need to replace at least 3 vehicles out of the 14 within the next year. A strict 
preventative maintenance plan is in place to maximize the fleet’s effectiveness.  
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 Core Values in Action 

Supervisor Notations are internal reports filed by ranking officers who have either identified a positive 
interaction between a police officer and the public or have been informed of a job well done.  Supervisor 
notations are a certain way to letting the department’s police officers know that leadership is paying 
attention to actions which are considered going above and beyond to honor our values and philosophy. 
The notations are added in the officers personnel file for permanent record.   
 
On 01/07/2020 at approx. 0016 hours, Cpl. Ben Brown was on routine patrol, when he observed a dark 
color sedan stopped on the west side of the Sunoco, taking up several parking spots.  He noticed that 
the vehicle was pulled out of view from the front of the store (and the cashier). It still had its brakes 
applied and all driving lights illuminated. This seemed suspicious to Cpl. Brown and he entered the 
parking lot to investigate.  
 
The driver noticed Cpl. Brown enter the parking lot.  She quickly made a U-turn and began beeping the 
horn repeatedly.  It was at this point that Cpl. Brown observed that the sedan’s Delaware registration 
plate was loosely secured to the vehicle and was hanging in odd manor.  He notified PFC O'Neill to 
make his way to the Sunoco to assist.   
 
Cpl. Brown observed that the driver was frantically looking at him and she continued beeping her horn, 
while looking into the store.  She pulled up the front doors, flashed her lights, and beeped the horn, as 
though she was trying to warn someone who was inside. She then reversed and pulled into the parking 
spaces to the right of the front door.  She parked at such an angle it would allow her to pull forward to 
exit the parking space instead of needing to reverse.   
 
Cpl. Brown then observed another female walking through the Sunoco with items in her hands. This 
female saw the driver trying to get her attention and she immediately dropped the items and walked 
outside to the vehicle.  
 
Based on the totality of circumstances (any one of which would be suspicious in and of itself), Cpl. 
Brown suspected that criminal activity was afoot and initiated contact with the vehicle and its 
occupants. An odor of marijuana was detected emanating from the vehicle, so both occupants were 
removed so that officers could further investigate. A marijuana blunt was found in the passenger door. 
A black BB gun (with no orange tip and set to “fire”) and a black ski mask were found on the passenger 
side rear floor, where Cpl. Brown had observed the female in the passenger seat reaching, when he first 
activated his emergency lights. Both subjects were detained while their identification was confirmed.  
 
While PFC O’Neill remained with the occupants, Cpl. Brown proceeded inside the Sunoco to locate the 
items that he had observed the passenger suddenly drop, in response to the driver’s frantic alerts.  
Several food and drink items, valued in excess of $10, were located but the passenger did not have the 
means to pay for these items.  
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 The marijuana blunt was seized as evidence (pending destruction) and photographs of the occupants 

and the suspicious items were taken, in anticipation of an information sharing flyer being sent. The 
occupants were subsequently released without charges.  
 
When I first read this Incident Report, I thought to myself, “Now, that’s what I’m talking about!” This is 
what makes an effective “criminal” patrol officer: instincts (whether natural or developed through 
experience) and a knowledge of one’s patrol area, well enough to know when something just doesn’t 
look right or is out of the norm. Lt. Greenwalt has remarked that some guys just have “it” – that sense 
or vibe to pick up on suspicious or criminal activity, instead of driving with blinders on or being focused 
on just one thing.  If you have “it” – you know it, because you notice what most people don’t (i.e. 
something about those taillights up ahead, the look of a particular car or its occupants and the way 
they don’t look at you).  
 
Patrol Officers, by the very nature of their assignment, are in the best possible position to pick up on 
criminal activity – or deter it all together. Cpl. Brown did just that. At a minimum, he prevented a retail 
theft. More likely, he prevented a robbery. We will never know for sure but the two that were caught 
and released certainly do and they will think better of trying that in SCCRPD jurisdiction again. 
Outstanding heads up patrol work Ben! 
 
On Monday 09 March 2020, at approximately 1155 hrs., P.O. Raymond Sullivan and P.O. Gregory Blue 
were involved in conducting a speed detail in the 6700 block of Limestone Rd., Avondale, PA 19311. At 
this time, they observed a pickup truck leaving Saint Anthony in the Hill’s. This property now belongs 
to New Garden Township and is not open to the public.  
 
P.O. Sullivan and P.O. Blue noticed that the pickup truck bed was loaded with multiple pieces of 
furniture. Suspecting that criminal activity was afoot, they went after this pickup truck, catching up to 
it on NB Gap Newport Pike, just south of Brittany Hills.  
 
They approached the driver of the pickup truck. They detected the odor of marijuana coming from the 
vehicle, along with a glass smoking pipe in plain view. The officers then began to question him as to his 
reason for being on private property, and the items in the bed of his truck.  
 
He told the officers that he had permission from “Albies” to remove the items. P.O. Sullivan then 
returned to Saint Anthony in the Hills and made contact with the caretaker. The caretaker advised that 
he never gave anyone permission to remove any items from the property. The caretaker was 
subsequently brought to the scene of the traffic stop. At this time, he told the officers that he did not 
know him, and identified the furniture in the bed of the truck as belonging at Saint Anthony in the Hills. 
He was arrested for Burglary.  
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 A subsequent search of his truck resulted in multiple items of drug paraphernalia, along with a small 

amount of marijuana, being discovered, which led to more charges against him. There were multiple 
other items also discovered in the truck. These items were returned to Saint Anthony in the Hills. It was 
also discovered that the lock to the gate had been recently broken, allowing access to the property. He 
was transported to CCP for Arraignment purposes.  
 
This incident shows excellent police work by the officers involved. P.O Sullivan and P.O. Blue should be 
commended on their observations of other activity occurring while conducting a traffic enforcement 
detail.  
 
 
On March 27th PFC O'Neill and Cpl. Joseph Versagli were dispatched to the Tractor Supply Located at 
815 Newark Road.  Here it was reported a white male with was walking around the rear of business 
carrying a machete and wearing an eye patch. 
 
Upon arrival officers observed the male on the south side of the building with a machete in his right 
hand resting on his right shoulder.  The moment officers arrived, the male dropped the machete and 
began to stare at them. Initially the man ignored commands given by the officers but he eventually 
complied.  The male was identified and advised us he was homeless and trying to make his way from 
New Hampshire to Orlando, Florida. The man had stated he was doing his best to make his way without 
causing problems for anyone else.  
 
Officers spoke to the two employees from Tractor Supply who stated he was no longer permitted on 
the property and requested he leave.  Officers advised him there were several resources and shelters 
available if he wanted police to assist him with finding a place to sleep.  He declined and stated he was 
waiting for the store to open so he could purchase a tarp to keep him and his belongings dry when it 
rains.   
 
Due to his hardships and current situation, Corporal Versagli took it upon himself to go into Tractor 
Supply and purchase with his own money, a tarp for him to use. Cpl. Versagli could have simply 
instructed him to leave the property as the employees requested, but he instead, using the 
departments’ core values as a guide, empathized with his situation and went above the call of duty.  
This was due to Cpl. Versagli having an understanding of people experiencing mental health issues and 
possessing the skills to effectively communicate with an individual in crisis.  
 
Cpl. Versagli, please know that while this man was simply travelling through, your actions have brought 
credit upon yourself and the entire organization. Thank you for going above and beyond the call of duty 
as you have in the past and will most certainly do so again!! I will have you know that this incident was 
brought to my attention after receiving an email from an officer on your platoon. Your actions are also 
an example of fine and dedicated leadership!  
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 Special Operations Division 

 
Administrative Shift Coverages 
 
The Special Operations Division (which includes, the Criminal Investigations Unit, the Tactical 
Intelligence and Support Unit, and the Community Services Unit) cooperates with the Patrol Operations 
Division by assisting with uniformed patrol coverages.  This not only maintains a balanced budget, but 
also ensures adequate staffing during peak leave request periods.  This scheduling adjustment 
maintains a healthy stewardship over the overtime and part-time police officers budget areas.  During 
the 1st quarter of 2020, the SOD was not required to provide any shift coverage due to training.  
 
Quality of Life 
 
SOD Proactive Enforcement: 
The Tactical Intelligence and Support Unit augments patrol efforts by conducting surveillance and 
deploying resources in response to citizen complaints about crime, drug activity, and traffic violations.  
 
Professional Standards 
 
There were two (2) Internal Affairs Investigations during the 1st quarter of 2020 (IA# 20-01 and IA# 20-
02). 
 
There was (1) Department Vehicle Accident during the 1st quarter of 2020 (DVA#20-01).  
 
There was one (1) Supervisory Inquiry/Pursuit Review conducted in the 1st quarter of 2020 (S.I. #20-
01). The actions of the officer were found to be in compliance with policy and the law. Note: In 
accordance with Section 6343(a) of the Pennsylvania Vehicle Code, each police pursuit is submitted to 
the Pennsylvania Police Pursuit Reporting System (PPPRS).  
 
1st Quarter Use of Force Report & Review 
 
A Use of Force Committee is put together each quarter to review all incidents submitted during that 
time period.  The Deputy Chief serves as the committee chair person. On 04/08/2020, a Use of Force 
Review Board was convened and the following incidents were reviewed: 
 
The below Use of Force reports were submitted to document the destruction of an injured animal 
during the 1st quarter. After thorough review, the actions of the officer were found to be in compliance 
with policy.  
 

1. RD-20-000269 (Deer) 
2. RD-20-000961 (Racoon) 
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 The below incidents are circumstances where a force option was used and the officer’s actions were 

found to be in compliance with Department Policy after review: 
 

1. RD-20-000206: Following the traffic stop of a vehicle for an equipment violation, police 
attempted to detain the driver after he was being deceptive about his identity. The driver pulled 
away from police and fled on foot. The primary officer drew his Department issued Taser and 
ordered the driver to get on the ground. The driver ignored the commands and continued to 
flee on foot. A backup officer arrived on scene and located the driver in a field. The driver was 
taken into custody without further incident. Taser displayed but not deployed. No injuries 
sustained.  
 

2. RD-20-000265: Police were dispatched to the report of an intoxicated male causing a 
disturbance. The caller reported that the male was possibly armed with a firearm. After being 
unable to establish contact with the male, three officers entered the residence with their 
Department issued firearms drawn. Officers located the male in a bedroom and took him into 
custody without incident. No injuries sustained due to police action.  
 

3. RD-20-000425: Upon arriving at the scene of a vehicle crash, police attempted to make contact 
with a male passenger. The male did not react to the officer’s presence and did not respond to 
verbal commands. The officer drew his Department issued Taser but re-holstered it after still 
getting no reaction from the male. The officer physically extricated the male from the vehicle 
and detained him until EMS arrived and rendered aid. No injuries sustained by police action.  
 
 

2020 Use of Force Reports by Quarter 
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 2020 Professional Standards Investigation Log 

 

PSI Tracking No. 
Date of 
Incident 

Allegation 
Category 

Source of 
Allegation Disposition 

IA #20-01 01/02/2020 Citizen  
Complaint External  Written Reprimand 

SI #20-01 01/12/2020 Pursuit Review Internal In compliance with 
policy 

DVA #20-01 02/09/2020 Collision – At 
Fault Internal Moderate Damage 

Written Reprimand 

IA #20-02 02/16/2020 Rules of 
Conduct Internal  Verbal and Written 

Reprimand 
 
 
PSI = Professional Standards Investigation 
IA = Internal Affairs Investigation 
SI = Supervisory Inquiry  
DVA = Department Vehicle Accident 
 
Source of Allegation: 

Internal – The origin of the allegation is from an employee of the police department, township 
or borough. 
External – The origin of the allegation is from a non-employee. 
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 Criminal Investigation Unit 

  1st Quarter - 2020 
I.   

CRIMINAL INVESTIGATIONS 
Monthly Statistics Totals ~ 2020  

Investigations Assigned 4  By Percentage 
Investigations Cleared  2 50.00% 

Criminal Arrests 2  
      II.  

Case Type 
(Offenses w/UCR Codes) 

Total Case 
Type 2020 

Total 
Cleared 

Total 
Active 

Total 
Inactive 

Murder/Manslaughter 0 0 0 0 
Kidnap 0 0 0 0 

Sex Offenses 2 1 1 1 
Theft 0 0 0 0 

Robbery 0 0 0 0 
Assault; includes 

harassment, reckless 
endangering, etc. 

0 0 0 0 

Burglary 0 0 0 0 
Auto Theft 0 0 0 0 

Arson 0 0 0 0 
Fraud/Forgery 1 0 1 0 

Criminal Mischief 0 0 0 0 
Drug Offense/ACT 64 1 1 1 0 

Megan’s Law Violations 0 0 0 0 
PICS/Firearms Violations 0 0 0 0 

Other: 0 0 0 0 
TOTALS 4 2 3 1 

III. 
MISCELLANEOUS INVESTIGATIONS 

Nature Total 2020 Total Active Total Inactive 
Death Investigation 0 0 0 

Miscellaneous   1 0 1 
CY 47 / CY 104 10 2 8 

          MDTF Investigations 1 0 1 
TOTALS 12 2 10 

 
IV.                                                     TOTAL INVESTIGATIONS 

From Sections I and III  YTD 
2020 

 

Investigations Assigned   16 By Percentage 
   Investigations Active 5 31.25% 
   Investigations Inactive 11 68.75% 

Note: Section I is based 
on Section II only. 

 

Note: Clearance rates in 
Section I are based on the 

above listed 
investigations/offenses in 

Section II. 

Note: These are matters that 
require investigative action 

or assistance but do not 
always rise to the level of a 

criminal offense and 
therefore should not be 

counted against the CIU’s 
clearance rates. 
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 Significant Activity 

 
Analysis of crime reporting data in the 1st quarter of 2020 identified the following cases or crime 
trends as being noteworthy:  
 
• Burglary/Robbery (Prior Year - Arrest Update): The suspect wanted in connection with a late 

November purse snatching was taken into custody on January 7th. He was arraigned and 
committed to the Chester County Prison in lieu of posting bail. The case is pending trial.  
 

• Involuntary Deviate Sexual Intercourse: A 22-year-old male from Kennett Square was arrested and 
charged with 12 counts each of Involuntary Deviate Sexual Intercourse, Unlawful Contact with 
Minor, Statutory Sexual Assault, Corruption of Minors, Indecent Assault, and Indecent Exposure. 
The arrest came as a result of an incident that occurred on January 16th, in the 300 block of Cedar 
Springs Road, in New Garden Township. Police were called to the scene, after the father of a 15-
year-old female came home to find the vehicle of an adult male, whom he suspected of spending 
time with his daughter, parked in the lot near his apartment. Through a translator, the father 
summoned police to the scene to accompany him inside his residence. When officers opened the 
door, they found the suspect laying completely naked on the living room floor, next to the clothed 
15-year-old. He was immediately taken into custody. Through additional investigation, it was 
determined that the suspect and the victim met through social media and that he was aware of her 
age. It was also determined that he and the victim had a dozen sexual encounters beginning in the 
summer of 2019, when the victim was only 14 years old. He was committed to the Chester County 
Prison, where he remains pending trial. SCCRPD investigators were assisted by the Chester County 
Detectives. 
 

• Involuntary Deviate Sexual Intercourse:  The SCCRPD investigated the report of a physical and 
sexual assault that occurred on January 22nd, in the 100 block of Columbine Drive, in West Grove 
Borough. The victim reported that she had let a male subject into the residence, believing that he 
was a contractor there to finish repairs. The victim had been on the phone with a relative when the 
assault first began and that relative called 911. Police arrived at the scene within minutes and found 
the victim in the basement. She reported that she was physically then sexually assaulted by the 
male before he fled the residence.  EMS was summoned to the scene and the victim was 
transported to the hospital. An exhaustive search of the area, by personnel and K9 units, was 
conducted with negative results. Neighborhood canvases produced some Ring Doorbell and 
surveillance camera footage. Additionally, numerous tips were received from the public but any 
potential leads that were generated by these efforts have since been ruled out. Investigators spent 
weeks almost exclusively working this investigation, along with assistance from Chester County 
Detectives and the District Attorney’s office, however the investigation is currently at a standstill 
and is being reviewed by the District Attorney’s Office. 

 
• Possession with Intent to Deliver a Controlled Substance:   A 59-year-old West Grove man was 

arrested and charged with violations of the Controlled Substance, Drug, Device, and Cosmetic Act 
(Act 64), including Possession with Intent to Deliver a Controlled Substance, Possession of a 
Controlled Substance, and Possession of Drug Paraphernalia, as well as with Criminal Use of a 
Communication Facility, and Dealing in Proceeds of Unlawful Activity. The arrest is the result of a 
joint investigation, by the SCCRPD (working as part of the Chester County Municipal Drug Task 
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 Force) and the Chester County Detectives, into the distribution of methamphetamine from a 

business in New Garden Township. The case is pending a preliminary hearing. 
 

• Reports of Suspected Child Abuse (CY 47/104): In the 1st quarter of 2020, the CIU received ten 
(10) reports of suspected Child Abuse (physical and sexual). One (1) of these was investigated as a 
criminal offense for which an arrest was made; two (2) are active investigations; one (1) was 
referred to another agency for jurisdiction; and the remaining (6) were deemed to be unfounded 
for criminal violations and/or were deemed to be in the purview of other agencies with oversight 
(i.e. CYF, Parole and Probation).  

 
Criminal Investigation Unit Staffing 
 
Due to the re-assignment of Cpl. Jason Ward to the Patrol Division, as the supervisor of B-Platoon, Det. 
Stephen Madonna, assumed the role of primary investigator, while continuing to perform Intelligence 
functions.  He is also assigned to the Chester County Municipal Drug Task Force (MDTF) and to the 
Department of Homeland Security (DHS) Task Force. Det. Richard Townsend now shares investigative 
responsibilities but the emphasis of his role going forward will be Forensic Services and Evidence 
Management.   
 
Crime and Intelligence Information Sharing 
 
CIU investigators work closely with their counterparts in our neighboring jurisdictions. We share 
information on active investigations through information sharing networks and at crime and 
intelligence meetings. We routinely collaborate with our local, state, and federal partners in law 
enforcement.  
 
New Online Reporting Option 
 
In an effort to follow the suggested COVID-19 protocols, the Southern Chester County Regional Police 
Department launched an online reporting option for non-emergency incidents only. 
 
By utilizing Online Reporting, citizens can... 

• Contact the SCCRPD 
• Maintain social distance and help mitigate the spread of the 

COVID-19/CORONAVIRUS 
• Receive an automated e-mail receipt and reference number 
• Be contacted by a police officer regarding your submission 

Go to: https://chester.crimewatchpa.com/sccrpd/28969/report 
 
 
 
 
 

https://chester.crimewatchpa.com/sccrpd/28969/report
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 Community Services Unit 

 
School Resource Officer (SRO) Program 
  
PFC Mario Raimato is assigned to the Special Operations Division / Community Services Unit in the role 
of our full-time School Resource Officer (SRO). He is responsible for patrolling the three Kennett 
Consolidated Schools that are in New Garden Township: Bancroft Elementary, New Garden 
Elementary, and the Kennett Middle School.   
 
In the 1st quarter of 2020, PFC Raimato has performed SRO duties, both in the schools and at school 
related events. He has developed an excellent rapport with the students and the faculty. We’ve 
received positive feedback from parents and school faculty for the police presence at the schools.    
 
Consistent with the requirements of the SRO Grant and the Unit’s 2020 Goals and Objectives, the 
following are some examples of the activities and tasks that PFC Raimato is responsible for on a daily 
basis: 
 

• Maintain a visible presence at arrivals and dismissals – primarily at the Kennett Middle School 
(KMS) 

• Maintain a visible presence during lunches at the KMS, due to the large volume of students in 
the cafeteria 

• Conduct periodic random checks at both elementary schools 
• Participate in “Lock Down Drills” and Fire Alarm Evacuation Drills 
• Facilitate conflict resolution and deterrence of criminal or delinquent activity. 
• Maintain a visible presence during after school events to provide security and assist with traffic 

control. 
• Build and foster positive relationships with students and staff to maintain open lines of 

communication, in an effort to thwart potential safety concerns before they manifest.  
• Serve as the police department liaison with the Kennett Consolidated School District. 
• Help facilitate the scheduling and implementation of “Stop the Bleeding” protocols 
• Serve as the Department’s point of contact for “Safe to Say Something” protocol notifications. 
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 Community Outreach 

 
During the 1st quarter of 2020, the Community Services Unit / SRO, assisted by the Patrol Division, 
engaged with the public and our area youth by participating in the following programs and events. 
 

January 2020 

 
 

 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

   1 2 3 4 

     Oxford 
Mom's 
Club 

 

 

5 6 7 8 9 10 11 
   Life 

Skills 
tour 

  AG Library 
public service 
appreciation 
event 

12 13 14 15 16 17 18 

  Tick Tock 
book reading 

Eagle 
Board of 
Review 

   

19 20 21 22 23 24 25 

 After the 
Bell 

     

26 27 28 29 30 31  

   After the 
Bell 

   

 

 
 

In honor of Law Enforcement Appreciation Day, the 7th graders at Kennett Middle School presented SRO Mario Raimato 
with the pictured card that reads, "WE SEE YOU - WE APPRECIATE YOU" on the front and "THANK YOU FOR YOUR SERVICE 
OFFICER RAIMATO" inside. The card was personally signed by all of the students. Since the SRO Program's inception in 
November of 2018, PFC. Raimato has built excellent relationships with the students and faculty at the three schools he 
patrols. As evidenced by this gesture of kindness and respect, his presence has had a positive impact on our next generation 
of citizens and the schools that they attend are safer because of it. 
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 February 2020 

  

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 
      1 

       

2 3 4 5 6 7 8 

  Tick Tock 
book reading 

After the Bell 
& Girls 
Scout tour 

   

9 10 11 12 13 14 15 

   After the Bell    

16 17 18 19 20 21 22 

  Tick Tock 
book reading 

After the Bell    

23 24 25 26 27 28 29 

 Moms 
Group tour 

 After the Bell    

   “The Hayes' Heroes program hosted by Flyers right winger, Kevin Hayes, helps 
support First Responders in the tristate area. Every Flyers home game, Hayes will 
donate a pair of tickets to one nominated First Responder and host them post-game 
for a meet-and-greet. The nominee will also be gifted an autographed item from 
Hayes.” The SCCRPD's own Brandon Krissinger was the recipient of tickets for 
Monday night's home game against the Florida Panthers, which proved to be good 
luck for the Flyers, as they beat the Panthers 4-1.  Brandon, who is pictured with 
Kevin Hayes, gave Hayes an SCCRPD Challenge Coin and a patch. Let's Go Flyers! 
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 March 2020 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 
1 2 3 4 5 6 7 

  Tick Tock 
book 
reading 

    

8 9 10 11 12 13 14 

   Avon Grove 
Moms Club 

Annual 
Awards 
Ceremony 

  

15 16 17 18 19 20 21 
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SOUTHERN CHESTER COUNTY REGIONAL POLICE DEPARTMENT 
8934 GAP NEWPORT PIKE 
LANDENBERG, PA 19350 

610-268-2907 
  

PUBLIC SERVICE ANNOUNCEMENT 
 

The members of the Southern Chester County Regional Police 
Department congratulate Cpl. Joseph P. Versagli, III on his notable 
accomplishment of graduating from the New Jersey State Association 
of Chiefs of Police, Command and Leadership Academy at the New 
Castle County, DE training location. 
 
In August of 2019, Cpl. Versagli entered the Command & Leadership 
Academy, which is a 14-week academically demanding learning 
environment focused on the examination of leadership theory and 
behavioral science, to include: 
Leadership Systems, Individual 
Systems, Group Systems and 

Organizational Systems.   
 
In November, Cpl. Versagli completed his final exam and 
research paper; it is worth noting that he graduated 3rd in his 
class.   The graduation ceremony was held in January of 2020 in 
Moorestown, NJ for all the academy attendees.  Cpl. Joseph P. 
Versagli, III joins his fellow colleagues and alumni from the 
Command & Leadership Academy; Chief Gerald R. Simpson (S-
2019), Lt. Joseph F. Greenwalt (S-2017) and former employee, 
Sgt. W. Keith Cowdright (F-2015).    
  
 
 
 
 
 
 

Sr. Lt. William Harden (L), Cpl. Versagli (R) 
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A Special Thank You to Local Businesses & Residents 

Various local businesses and countless residents have donated 
supplies and services to support our department during 
unprecedented and trying times.     

With the donations received, the department was able to rapidly 
adopt the best practices of the Center for Disease Control while 
awaiting the delivery of requested Personal Protective Equipment 
(PPE) and disinfecting agents from PEMA and FEMA.   

While we are experiencing an uptick in COVID-19 cases as we bring 
the 1st quarter to a close, knowing that our community pulls together 
to support their police department continues to keep the police 
officers in positive spirits and allows them to focus on the safety and 
protection of the communities we serve.  
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 A fond farewell… 

 

The 1st Quarter of 2020 found us saying goodbye to many 
special team members as they either retired, took on a new 
career or decided to just go off and enjoy their life.  To these 
men, who were vital to our success, they will have a special 
place in our hearts…always. 
 

      
             
           

 

Mr. Thomas “Tony” Scheivert 
Jan. 5, 2015 – Feb. 29, 2020 

Corporal John Gibson 
July 25, 1985 – January 5, 2020 

Deputy Chief  Michael King 
July 22, 2013 – April 12, 2020 
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